
 

Do a psycho test 

The psychotechnical tests aim at establishing a certain profile (intellectual, psychological, etc.) of the 

person tested. They can be used to serve as a basis in the educational, academic or professional 

orientation of an individual. 

In this sense, we can test / evaluate a pupil or a student to predict its adaptation to particular forms 

of education or the situation of the student with learning difficulties, to collect information that will 

allow a certain regulation of the process training. 

There is a very wide variety of tests that can be classified according to different criteria. The most 

relevant classification is that based on the function. In this sense, efficiency tests are distinguished 

from personality tests. 

By way of illustration, we can mention: 

IQ tests 

The purpose of this test is to reveal an individual's ability to understand the world around them, to 

solve problems. This test is not only related to academic ability or professional success, but also to 

other factors. This is why there are several types of intelligence tests, each of which is responsible for 

evaluating a specific type of intelligence. As a type of intelligence test we can cite logic suites and 

word games, domino tests, card tests, graphic suites, general culture tests, verbal comprehension 

tests, memory tests, etc. 

Personality tests 

This test determines the degree of extroversion, emotional stability, friendliness, 

professionalism, creativity and open-mindedness. 

In the world of employment, according to these large dimensions, psychologists have been 

able to adapt different job profiles and create new specific tests. 

• Orientation tests 

This test brings out 6 main profiles of people namely: "Realistic", "Investigator", "Artistic", 

"Social", "Entrepreneur" and "Conventional". 

This typology aims to establish in order of importance the similarities that each person studied 

has with respect to the 6 personality profiles. Following which, the 

 

 

Psychologists can group these results with professional profiles and list the most appropriate 

occupations.  

• Recruitment tests This test makes it possible to evaluate the competences and the 

personality of an individual according to 4 major axes: the individual behavior, the 

motivations, the relational behavior and the intellectual level.  

• Professional aptitude tests These tests are of a technical and professional nature. They 

seek to appreciate a specific know-how, a real skill, or even your speed in a given activity. 



Whether it's a typing test and / or script writing decryption, a technical test on a machine / 

tool for a skilled worker or technician, or a design exercise and programming for a computer 

scientist, it is first of all his knowledge and professional skills that are put to the test.  

• General culture tests The main objective of this test is to assess the general level of culture 

of a candidate. 

 • Graphology It's a personality test that is based on writing. 

 


